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Survey to Chief APOs 
 
Issue: Probation Officer Drug Testing 
 
Question:  (from Franklin County) 
 
My PJ requested that I seek information from other County Adult Probation Departments to 
see if they have a random drug testing policy for Probation Officers. If so, is this run by the 
County or the Courts? Also, what is the frequency? I am only seeking a response from those 
counties that have random testing program not testing for just workers' comp claims or 
vehicle accidents. 
 
Blair County – does not 
 
Carbon County - Probation officers are randomly picked monthly for urine screens.  Court 
Administration oversees this and it comes from their budget.  Juvenile and Adult are the only 
departments that have to do this.  I have asked why no other departments have to do this.  I 
get the “well this is the way it has always been” answer. 
 
Clarion County – Does not 
 
Cumberland County – Pre-employment drug testing occurs.  Random testing during 
employment does not occur. Although, HR does reserve the right to test if there is reasonable 
suspicion that an employee’s job performance many have been adversely affected in any way 
by drug/alcohol use. 
 
Elk County - Does not 
 
Fayette County – Same as Cumberland County 
 
Greene County – Human Resources conducts random drug screens on Probation Officers, 
Sheriff’s Deputies, and jail guards.  Probation test results go to Court Administration, not 
Human resources.  Testing is paid for by Human Resources. 
 
Indiana County – Does not 
 
Jefferson County – It is the County’s policy that all county employees are subject to yearly 
random drug screens through a third party.  (see addendum) 
 
Lebanon County - Lebanon randomly tests prior to sending someone to Firearms. If there is 
suspicion of someone being under the influence or drug use affecting work performance, I 
would get approval from the P.J. to have someone tested. No testing occurring on a 
regular/random basis. 
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Lehigh County - All full-time probation officers (not probation aides) are randomly tested once a 
year.  This is operated through the courts (only my department) and paid for out of my budget. 
 
Luzerne County -   Luzerne has followed a policy developed by our Court years ago.  We test 
upon new hire and any subsequent testing addresses impairment in the performance of their 
responsibilities.  Any staff member who appears impaired may be subject to immediate testing 
(Probation Services conducts our own testing with a Supervisor) and the employee shall submit 
to testing upon the request of the department head. 
 
Impaired includes “under the influence or a substance to any degree that the employee’s motor 
abilities (e.g., sight, hearing, balance, reaction, reflex, etc.) or judgment are affected.”  Such 
impairment and testing (both breath and drug) result in violation of the drug-free workplace 
policy, referral will be made to the Human Resource Court Administrator for appropriate review 
and necessary action, including referrals and disciplinary action up to and including termination. 
 
If there is an accident with a departmental vehicle or if the individual is a party to an incident 
where property damage or personal injury results, testing is mandatory. 
 
Northampton County – Does not.  However, the overall county HR policy allows “the right to 
test all other employees for drug and/or alcohol impairment for post-offer, pre-employment 
and/or in cases of reasonable individualized suspicion.” 
 
Schuylkill County – Does not 
 
Somerset County - We randomly drug test Probation Officers twice a year.   I pick two dates at 
the beginning of the year and schedule a nurse to collect the samples, she then processes them 
with our contracted drug testing company (Redwood Labs).   My costs are $100 for the Nurse 
and then costs associated with the drug screen.   I have a separate account with Redwood for 
employees, this helps assures confidentiality within the department, as only my Deputy and I 
can review the results. 
 
Westmoreland County - Please see the attached document to answer the question.  Staff in 
“safety sensitive positions” are tested randomly and monthly.  On the testing day of my 
choosing, I direct four randomly chosen staff to report to HR to have a drug screen (oral fluid) 
conducted.  This is paid for through the APO budget and we us an outside testing vendor to 
conduct the testing. (see addendum) 
 
York County - York’s policy is weak.  It is in place through the county, not the courts.  Two 
supervisors must observe behavior that would be alarming or raise concerns that someone was 
using before we can send for a drug test.  Potential employees do have to pass a drug test 
during the initial application process. 
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