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Survey to Chief APOs 
 
Issue: Child Abuse Clearances & Act 57 
 
Question:  (from Lancaster County) 
 
We are working with our Court Administration to determine whether child abuse clearances 
are going to be required for our staff (obviously they are for those who have gone through 
Act 57 upon their hire).   
 

1. Do other counties complete child abuse clearances for any of their staff outside of the 
Act 57 process? (yes/no) 
If yes, what does that process entail? 

2. For those staff members who are subject to the Act 57 process, are those initial 
clearance renewed at any point during the staff person’s employment with the 
agency. 

 
Adams County 

1. We do child abuse clearances every 5 years.  County pays for them.  
2. We do the Act 57 clearances, but do not renew them.   We submit a separation record 

form if they leave the agency for any reason. 

Armstrong County 
Same as Jefferson County 

Bedford County 
Bedford does obtain child abuse clearances but has not started Act 57. 

Berks County 
Berks County has all APO field officers/new hires get all of their child abuse clearances as there 
are times when they assist our JPO’s with transports or field situations.  We renew as required. 

Blair County 
No child abuse clearances and currently no Act 57. 

Bradford County 
Bradford requires Child Abuse Clearances as part of the pre-employment background 
investigation.   The clearances are renewed every 5 years.  
We did not opt in to Act 57. 

Butler County 
Same as Indiana 

Cambria County 
Cambria does not complete child abuse clearances or the Act 57.  Our HR department runs a 
background through PSP. 
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Chester County 
No child abuse check.  No Act 57 

Clarion County 
Child Abuse Clearances every five years. No Act 57. 

Clinton County 
1. We complete child abuse clearances on all staff, including clerical staff. The clearances 

are renewed every five (5) years. We keep a spreadsheet with all staff and when the 
clearance needs renewed.  

2. We complete the Act 57 process with all new probation officer hirings and separations. 
Child abuse clearances are completed for all of them prior to hiring and renewed every 
five (5) years. 

Columbia & Montour Counties 
Columbia/Montour aren’t involved in ACT 57, yet. No Child Abuse Clearances. 

Dauphin County 
1. We require all staff complete the CAC prior to their effective start date of employment. 

If someone recently had their clearances completed, we still require them to obtain and 
submit an updated clearance certificate.   

2. We require all employees to have their clearances renewed at the required interval. We 
complete everyone at the same time, regardless of a newer employee completing 
recently, they still go through the process. It is easier to track one date for the entire 
department vs numerous individual employee dates.  We are in the process of doing this 
now. We set up an entity account with the Dept. of Health and provide the number of 
clearances needed and pre-paid codes are generated and provided. The codes are 
individually assigned to our staff, and they use this code at checkout upon completion of 
the on-line clearance request. 

Delaware County 
We do not do child abuse clearances for staff.  

No clearances are renewed after the initial clearance. We do submit a separation record form if 
staff leaves the agency for any reason. Please note that where we do participate in Act 57, I am 
only responsible for Adult Probation and we do not require the child abuse clearance.  I can 
inquire with the Director of Juvenile Probation if you would like to know her response as they 
also participate in Act 57. 

Franklin County 
Yes, we renew them I believe it’s every 5 years. HR tracks for us and sends reminders. 

Indiana County 
1. We do child abuse clearances every 5 years.  County pays for them.  
2. We do the Act 57 clearances, but do not renew them.   We submit a separation record 

form if they leave the agency for any reason. 
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Jefferson County 
No Act 57.  Clearances pre-employment and renewed every 5 years. 

Lebanon County 
1. Child Abuse clearance is conducted for all employees’ pre-employment and every five 

years thereafter. We have a spreadsheet that tracks dates. 
2. Yes. FBI/PSP database checks completed every five years. 

Lehigh County 
1. No child abuse clearances. 
2. We do the Act 57 clearances, but not “renew” them. 

Luzerne County 
Luzerne County does the same as Berks County. 

Monroe County 
Same as Pike  

Montgomery County 
We require the candidate to complete the Child Abuse Clearance as part of the pre-
employment background investigation. The County provides the candidate with a code and 
APO incurs the cost of the clearance check. We will follow the same process when the clearance 
nears expiration. 

We did not opt in to Act 57. 

Northampton County 
NO on Child Abuse check and NO on act 57 

Perry County 
Yes for Act 57.   
Yes for child abuse clearances every 5 years. 

Philadelphia 
Philadelphia does not complete child abuse clearances for our Adult Probation and Parole 
Department or the Act 57.  Our HR department runs a background check through NCIC and 
CPCMS for all newly hired staff. 

Pike County 
Pike requires Child Abuse Clearances as part of the pre-employment background investigation.   
The clearances are renewed every 5 years.  

We did not opt in to Act 57. 

Somerset County 
Requires Child Abuse Clearances as part of the pre-employment background investigation.   

Then clearances are renewed every 5 years. 
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Venango County 
Venango County requires clearances prior to hire, and then they are renewed every four years. 
Our HR department tracks all of it, and we keep a copy of the results. 

Westmoreland County 
No Act 57.  Child abuse clearances are part of the pre-employment process.  The clearances are 
renewed every five years. 

Wyoming & Sullivan County 

Exact same as Pike & Monroe 

York County 
All probation staff are required to pass child abuse clearances.  We do not renew them 


